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acanc :
No Y Posting Details Honorarium
Orthopaedics 1 IPHS RH/SDH/ MS Ortho/ Negotiable
1 DH
D Ortho
o 4 IPHS RH/SDH/ | MD Pead/ DCH/ Negotiable
2 Paediatrician
GMC DNB
) 1 IPHS DH MD Anesthesia/ Negotiable
3 Aneasthetists
DA/ DNB
4 Surgeon 2 IPHS RH/ SDH MS General Negotiable
Surgery/ DNB
) ) 1 IPHS SDH MD Radiologist/ Negotiable
5 Radiologist
DMRD
6 Physician 3 IPHS DH MD Medicine/ Negotiable
DNB
1 NPPCD DH MS Negotiable
7 ENT Surgeon
ENT/DORL/DNB
1 NPCB DH MS Negotiable
8 | Opthalmologist ophthalmologist
/DOMS
1 NP-NCD DH
Dhule
3 L2 RH
9 Medical Officer 3 L3 RH/SDH MBBS Rs.60000/
MBBS '
5 SNCU GMC
1 NRC RH




. . NPPCD DH Degreein
10 Audiologist , Rs.25000/-
Audiology
NCD RH/SDH/
DH
tribal PHC
L2 RH
Pallitive DH
Staff Nurse GNM/B.Sc.
11 care / Rs.20000/-
(Female) Nursing
NRC RH
SNCU GMC
KMC GMC
NPNCD DH
Cathlab
MBBS OR
Graduate in
Health
Programme (B.D.S./B.AM.S. Rs.35000/-
Health DEIC DH S./B.P.Th) +
MPH/MHA/MB
A in Health care
administration
MCA/B Tech/BE
Electrical and
Comunication/
- BE IT /BE
13 | Facility Manager E-sushrut DH / Rs.25000/-
Computer
Science / Bsc IT/
Bsc Computer
Science
14 Councellor RKSK RH MSW Rs.20000/-




15 B.com with Tally Rs.18000/-
Accountant 1 IDW FMG DHO
Vacancy Matrix
Sr. p
No ost . Project Part Time Disabled
General Female Ex- Service Sports man
Affected | Employees Person
SpecilalistAs | sc1, ST2, VINT-A
SC1,ST1,
per Above 1, NT-C1, OBC 2,
1 , OBC1,
Mention EWS 1, SEBC 1,
Open1l
Speciality Open 1,
SC1,ST2,VITN-A sC1ST1
Medical Officer | 1, NT-C1, OBC 2, T
2 OBC1,
MBBS EWS 1, SEBC 1,
Openl
Open1l,
3 Audiologist ST1
Staff Nurse SEBC 2, OBC 3, OBC1, OBC1,
4 Open 1 Open 1
(Female) EWS 2, Open 9 Open 2, Open 2
Programme
5 | Manager Public ST 1
Health
6 | Facility Manager NT-B 1
7 Councellor Open 1
8 Accountant ST1
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Interview/ Selection criteria for post
Soucationa Additional Govt/Semi Gov/NHM
(Converted into Qualification Experience (each year 6
509% (Converted in 20%) | Marks maximum 30 Marks)
) Out of total 100 Marks
50 Marks 20 Marks 30 Marks
Interview Marks criteria for Specialist, Medical Officer MBBS (Total 100 Marks)
Experience
(10 marks)
Educati (For Govt.
Educational PG PG ucation Experience . Research . N '
P : Total Subject & Leadership | Administrative
Qualification | Diploma | Degree . 2 marks for | | = Academi i Abilit
Converted (5 (10 Maximum 1 Year) nowledge cademic Quality ilities
(. Out of 50 (10 Marks) | Knowledge | (10 Marks) (10 marks)
into 50%) | Marks) | Marks) (For Pvt. (10 Marks)
Marks | Experience
1 Mark for
1 Year)
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