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Rieed afte<e @ Rep gal ov el ool 2 ufaarf adem, 2023

1- VORI 9T SO, SIMQR gR1 NGRAE Jod ITed $HAR dal |, 2002 (aemEenfe)
[Rajasthan High Court Staff Service Rules, 2002] (As amended) @& W@l & 3f=fd IAwRI
Iod e g Rived sified=e [System Assistant] @& %1 SeaifRaa Red ual av el %l &g
fiRa 3iFMeEs urwd (Online Format) ¥ aff9aiid amde (Online Applications) imif3d fd wma
g1 gafa owaefl FaageR < ad @ @ 9@ wud 18,500/ — (fixed) wfoHe uiRsifde w
uRlemfi= ufieromefi (Probationer Trainee) @ %wu # &7 | ufRdlen @t Fweayds gof & W
3¢ AR 0-Afge ogd W@ L-8 & ¥R U-%@d . 26,300—83,500 / — WS BN |

S War frgw, 2002 (FEERE), fwga fsmoE, offFesd amded aRA ud wen
ed O PR D T H TR en-fASen (Instructions) F1 HIGUTHAIYADG AT HR
3 O 5 IreReT Seg NITery &Y d99Tse hittp://www.hcraj.nic.in IR SUSEl € |

(2) amdg® Online Application % W @ifdd vd gHTd oW s@wy ifda o | &
I TS AT AYU UIY S UR ATAES Pl IMAGT % PR SH e H yde & fam

SITEET /3R fE N wR W S anaffar o & ool foa et g
JMEAGH BT BRI |

2- Rftral @ Gwear vd 3Re (Number of Vacancies & Reservation) i—
Category—-wise Current vacancies (Yaifar adw= Rftedl) —
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.  Sudw Re vt o s # 9t ufpa & <R B N wEE FewgER w0 A e @
ST \ed 8, s forg g s/ gigus o 98l fbar s |

i ¥l el &g s uel wroenuffEl @1 gma evad wwy, s usl @ so ufaea @
e, afafke Riteal @ Wigqd 89 W, faR® smavgear & gt & fog Sugs gl

&1 7gA Al fdar o1 g | }
-—-—— “?‘3

g2

=

/




faega fasmo=

il epafdfal & yariaR @89 (A dAR v wg fR{emfia et @ so wferd @ A o Suge
(suitable) anaffal @1 yarfar aRfEa gt (Reserve List) M &R & o @ |

3- %= @i (Various Categories) & 3IREITT & HaH #H—

i RS (fawar vd fafte=1 faw wfeen wfa) &g omféa uel @1 sirew yafar R uaf @
fawg &f¥sr (Horizontal against categorywise vacancies) 4 & 817 |

ii.  9ayd AT 8 ARMET uel @1 sRev yafar Reb ust & fvg 8w (Horizontal against
categorywise vacancies) ®9 ¥ &7 |

iii.  feeaiTem 8q ARfda uel &1 ke g Rev usl & e 8w (Horizontal against total
vacancies) ®9 ¥ &7 |

iv. Spe Raenfeal 8q aRfad uel @1 amverr ¢ R usl & fawg &9 (Horizontal against
total vacancies) ¥4 ¥ 817 |

v. &fd9 (Horizontal) e # forg oot ergfoa wnft/ergfad seonfa /3= v
it /afa e @it /anffs vy § sawr @t /amm @) &1 e @afad g8 9w
A o0, 9@ 98 aags 8, # garfid fear arem |

vii RO S @ srgfud Wi/ sryfud seenfa /e faeer @it s afa e ot/ anfdfe
w9 W sHeR g /ARensl Ruar @ faRe=  fREw aRen  wfa)/qowd
A / feirer / I Raenfeal @ forg aefera uel &g ot vd Sugen areff Sucrer &
M W 39 UGl @I IGIF I Aad dHan) adr |, 2002 (grEenfea) # fafga
wishan ga Aafa | 9= S |

vii, | @ & uSl @ wg TE 2g ofad of & daa 3 & smacs um B i uden
godb @ HfaReh aférd soft & fow <a f6e o= Rarad &1 o =& Sarar 2|

viii, YOI G 3 3 sl o ud afd Roer o @ e Aol @ e 9 e
T § e Tt @ i S/ erafia St / o fwer gt (@nferr vd |
FrieR) /afy Reer ot (@Fefemr @ G #ifeR) /s §1 9 R @@ &
e /aud e /I Raed), wmrm @ @ seafd o § | sFRfaa St/ S
T /g fwer off /afy feer @it /anffe wu /¥ Fweir @ /o A /I
Rl &q ARl ugl &1 o worerE Iy & qot et @1 € <1 81 9w ot &
AT D JASH B Ih A U B BN B BRU IF AHN I B IRV & e A
BT |

ix. N UG P AER I Iy Bl AR S AR e e Bl el e g\
ST 8, S 9 @t & arRuid &1 e el 8N |

4- faf= gt (Various Categories) @ WHIVI-UF & d<H H—

i egfad oif, agfad Senfa, o fUwer @f ud afa fieer @ A aRewr 2q @M
e g1 fafga ureu # fAgargar 9@ f&ar a9 wifd wEro—us (Caste Certificate)
T & BT | o fawer @ wd afy feer @f @ qw § wem wifter g1 fafga ured
¥ oy B Qael & forg O far @i wo-uE uRgd A1 8N

dre— 3= fwer ot @ afy feer of &1 wifd ywv-u3 @ ad @ foRd

q= BN, Wifbd v AR fhdleR # FEl &9 &1 yEr 9 O BN @

I R aneff s g § of fpfer A 98 & o o Refa F

apgefl grr fafed wreu § wenfdd eue-uz UM dRd R g H W

gHIO-UH B & A feran e, var sfean 9 a¥ o e S wean

2l

Fufq ada 9dt oden & W H 9fF amaea e @ ifam fafy Reis

03.022024 B | 3 39 ail # 3rRervr 8q fAAE 04.02.2023 | 03.02.2024 B

ey § o) @ifd gEer uF wwdd deAr g6, afed afe spefl @

fadid 04.02.2021 ¥ 03.02.2023 & gAY § Fierar # 98 &9 &1 gA

U3, Uh ar o) & gl & iR apeff st ad # off fbfear § A 8

ar o Refy A sl g fafga wren # wanfia sug-u3 99 A W

f391% 04.02.2021 ¥ 03022023 & GHIER § G IH THIT TH B &

SUTh A4 feran S |

i, faimem & 20 ¥ a e AAEd B IWRAE 9w WATAT §RT A G UR 370!

frerhar & ey § GYRIE AHR (Appropriate Government) gRT HTfEia FHIOH HIEBHRY
(Authorized Certifying Authority) g1 fafgd ureu # ﬁm@wm freRBar JE—u3
(Certificate of Disability) U¥gd ¥ 87| g6 Hag ¥ uga gerd & IgaR X

’:'_P
P
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ferbar yA-ua uRe HEed € Rafod &g oRféa ol & fawg 999 @ Fgfe @
foq ura w1 A |

iii. oM Wy A FHGR @ B apuefl B qwr F wem wREN grr ARk ey # R
R fdar a1 d gEV-93 (Income & Asset Certificate) U &A1 8117 |

Me— IY B A TR Income & Asset Certificate s a¥ & ford w1
BN | U 9k I Income & Asset Certificate T &9 & IURIT 3R wreft
I ad # o+ e wu @ R 9 & FuiRa Auevel & agER 9 g
ar o Rarfa # ueft g fafed oo & wfia ooy o3 99 & R g@ H
W Income & Asset Certificate @1 € A forar S, o1 afdrdan 4
qf & ford fbar o et 21

Jufq aaE el WiET & wE A gfe arded e @ odfow fafy e
03022024 &| ad: 39 uai H aRev &q AT 01.04.2023 ¥ 03.02.2024 P
F9arafy # W Income & Asset Certificate W @1 &1, oifb1 afe
angefl @1 fad 01.04.2021 ¥ 31.03.2023 &1 HAIER ¥ ¢ 4R Income &
Asset Certificate W91 8 &1 & 3R angeft amdl ed & +ff anffe wu @
FAaR ot & fAuiRd Augvel & ofar ura 2 dr O Rafa & spaeff gwr
fafeq urey # Wl euY-u3 99 @A R RAG 01.04.2021 ¥ 31.03.2023
& FHE § S SH YHIV 93 HI € Iuge A foran Smg |

iv. Wl &g enwell @ seft & ey § SwS! urEal & qied A @1 e fafy @
YHIV U5 @ MR W R S weg afe el el @ spedt g sifom fafer e Sy
THO—UF yeqd A8 fRar orar @ o U9 angeft 31 59 e @ U wAUY—UF <A1 BN
g8 e & afan fY & =fRa o @ urar wadr of g1 98 g Told 9l e
w Iad Fghe fved @ a1 gadl |

v. U Radrd it & emmld, I e Ared dHaN) dar fam, 2002 # 39w
¥ aftfa draan w@q arel sl @ arded #Y | g e arga @ arel anafdfal
Soge Raenfeadl & fog aRfa et w =o ¥ e 78 faar s

vi.  orTgfaa Wiy vd aefd Senfa @1 farfea After spaefl @ sRfé yat @1 en g
B 2 I9d far @ AW 9 Faw wF $ amR W fafta grey § Framgar o du sifa
THIY US U BT B | U @ A g e R @ SR RGN S Ee-us A
& 81 |

vii, amg fee of wd afd foer of & fRafka afker spefl &1 aRféa yat &1 @M wd
R & I Rl @ 4, e = 1@ 9 3 AR R Ak gey § feEgar
A TR AT 9 YR bl €11 | Ry & A, AT Wi vE o @ SR WO S
YAU-TF AT L 81|

viii,  fmar afeer oaneft & " # 99 SN e FwA @ 3ifm e T s ufa @
Teg & O &1 e MREN g1 o geg Av-uA (Death Certificate) SR AT & |

ix. fafw=r faae 9fRemr (Divorced Woman) angeff & wal # 9 SfFelige 3mda H P
sifam i o s ufy | fae fA=de (Divorce) & WM @1 YAV (Proof) UHId &A1
Sl

x.  afTeTEe aded By 9 oifk feie a fawar /fafte= faare aften ot # amafea Afger
ER IRET B @ afxm e @ uvar gAldaE wx fn wmr @ o o 99
frrar / fafte=1 farg Afeer @ @1 o faar o) afk amdEs @1 fAae fwe wwewEl
YR /aTE WA grre # AR /dfted @ vd fem oilRa A€ g8 @ @ fafe
fare afeen @@t &1 @M g FE B |

. /Ao Rag ke of @ aRa 31 s amded @ s Rafe a6 gAfdars
T8 fru o a1 favar/ RARe=1 fare aften @f 4 89 G TuTs wRgd B &N |

5. wgaq Nefre Avadr (Minimum Academic Qualification)—

A candidate for direct recruitment must be:

B.E./B.Tech/B.Sc. in Computer Science or equivalent degree from recognized University
established by Law in India or Graduate in any subject from recognized University with
Post Graduate Diploma in Computer Application (PGDCA) or ‘A" Level Course from the
Department of Electronics and Accreditation of Computer Classes (DOEACC) or Post
Polytechnic Diploma in Computer Applications or 3 years Diploma in Computer Science
& Engineering/Computer Applications/Information Technology or Equivalent from a T

Polytechnic Institution recognized by the Government. ,;_JF

——
— @
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de—  IWRh AEd udensil @ dfed 9 /sifm dver B wden § wftafera & gar
71 wftafera 81 vE1, arded N aHET I @ ol U R U9 amaed &l
qifdd deifore drgar foReg wear &1 Y & gd aRa w1 anawgs e
3R FF@T g (Proof) foiflaa witen & uRumg wiffg fry ww & e+ @
07 g & AR IRER (Te), AR e AT, TR & FHrafeg |
UR[d HAT BT |

6- INR® Iuyhdr (Physical Fitness) :—

aded Pl AFRE R TRIRG Wy W W gWr wify ek 9w fRdl ueR @1 v &g
TAfie td TRIRG JaE T B Aifen, e W91 @ Wew @ wU # 99e sadl &
SEAIED UTel B H 4T I Bl HWIE 8| qhes @ 99 g @ Refa # 3@ gl
e (Appointing Authority) §RT S9 WaTeE & forg afdgfaa faedt fafees wifrerd &1 g4
3T T YATITIH U HIAT 817 |

7- USIAr (Nationality)—

war # fgfs & anadl & fog g8 smavas 8 6 ag —

(@) ARA & AFTRS & (A citizen of India), &1

(@) AuTel &1 AFTRS 8 (A citizen of Nepal), a1

() T &1 Faiei 81 (A subject of Bhutan) :

WRegdh— Tait (@) 3R () | wafud angell, ag afs & e uel # WRd EReR gRT ur=d
&1 g9 fear mar 2 |

8- 31Y (Age)—

A candidate for direct recruitment to the Service must have attained the age of 18 years
and must not have attained the age of 40 years, on the first day of January next following
(01.01.2025) the last date fixed for receipt of the application. PROVIDED that:

(1) the upper age limit shall be relaxed by five years in the case of the member of the
Scheduled Caste or Scheduled Tribe or Other Backward Class or More Backward Classes
or Economically Weaker Sections or Women candidates.

(2) there shall be no age limit in the case of widow and divorcee women candidate.

(3) the upper age limit for the reservists, namely defence services personnel transferred to
the reserve shall be 50 years.

(4) the upper age limit mentioned above shall not apply in the case of ex-prisoner, who had
served under Government on a substantive basis on any post before his conviction and
was eligible for appointment under the rules.

(5) that in the case of other ex-prisoner the upper age limit mentioned above shall be
relaxed by a period equal to the term of imprisonment served by him provided he was
not over age before conviction and was eligible for appointment under the Rules.

(6) the upper age limit mentioned above shall be relaxed by a period equal to the service
rendered in the N.C.C. in the case of Cadet instructors and if the resultant age does not
exceed the prescribed maximum age limit by more than 3 years, they shall be deemed
to be within the prescribed age limit.

(7) the Released Emergency Commissioned Officers and Short Service Commissioned
Officers after released from the Army shall be deemed to be within the age limit, even
though they have crossed the age limit, when they appear before the Commission, had
they been eligible as such at the time of their joining the Commission in the Army.

(8) the persons appointed temporarily to a post in the Service shall be deemed to be within
the age limit, had they been within the age limit when they were initially appointed
even though they have crossed the age limit and shall be allowed up to two chances.

Note- the above relaxation in age will be admissible only in one category.

(9) the upper age limit shall be relaxed by 5 years in case of the Persons with Benchmark
Disabilities. Such age relaxation shall be in addition to the age relaxation already
provided to different categories in Rajasthan High Court Staff Service Rules, 2002.

9- aRF (Character)—

Far § A 9F D oangeft F AR @A ARy W 9w @ § friem @ fag afda
(Qualify) & | ap=ueff @1 \

... /7_:87;1;;‘7 . -E..

e -/ = )
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(1) TP Feaaar yAvT—9a (Good Character Certificate), 39 favafdeney, sgifdenea
a1 faemern, forad su9 afaw ax Jeggs fear &8 @ wuHrard /et aifdsr
gRT ST A BT &N, g

(i) 3 \eaREdr FHV-U3, 9 3MEGH UK %3 P dNE | 6 A8 | AW @ D
ford gu 71 & 30 Q@ SRer afthdl @ ukgd B B, off 9ue W) 7 8|

10- 98T 9w (Examination Fee)—

9 Ul W G Wl &g e g e i oden gob & w9 H <7 Bl

= g/ e Reer g | O s @ 3 foer @it

e ) /R e | (A i Avh) /o Ry | TR T @ IR

oot (v ) /o o | @ (AT e Aeh) /e | SO / S ST @
P S ST QA PR @t @ amiew | oee/ fRarTe

wIy 750 / — wIY 600/ — wWUY 450 / —

11- 998 e @1 aad! (Refund of Examination Fee)—

gdien Yok B RN W Ged R o W faer T8 e S eiR A 8 wen e fed
a1 gden g WREE fear wgm e ad 5 Fgfe mRe gr s & e T8 @ R
ST | uRe] T8 b, fsoe v by o @ Afew o @9 @ [ @ ue wie e fae
g qder Yok @ AR B 7T W BE RFEr T fmar s

12- fFafs & fore fARdand (Disqualifications for Appointment):—

(1)

(2)

(3)

(4)

No male or female candidate, who has more than one wife/husband living shall be eligible
for appointment to the Service.

No female candidate, who is married to a person having already a wife living, shall be
eligible for appointment.

No married candidate shall be eligible for appointment to the service if he/she had at the
time of his/ her marriage accepted any dowry.

Note: - For the purpose of this rule dowry has the same meaning as in the Dowry Prohibition
Act, 1961 (Central Act 28 of 1961)

No candidate shall be eligible for appointment, if he has more than two children on/or after
the date of commencement of Rules of 2002.

Provided that :

(i) The candidate having more than two children shall not be deemed to be
disqualified for appointment so long as number of children he/she has on the
date of commencement of this rule does not increase.

(ii) Where a candidate has only one child from earlier delivery but more than one
child are born out of a single subsequent delivery, the children so born shall be
deemed to be one entity while counting the total number of children.

(iii) While counting the total number of children of a candidate, the child born from
earlier delivery and having disability shall not be counted.

(iv) Any candidate who performed remarriage which is not against any law and
before such the remarriage he is not disqualified for appointment, he shall not
be disqualified if any child is born out of single delivery from such remarriage.

(v) Above mentioned provisions shall not be applicable to the appointment of a
widow and divorcee women.

Explanation : For above purposes, child born within 280 days from the date of
commencement of the Rules of 2002 shall not constitute disqualification.

Ae— oI Seg raTer HHAr) Far Fram, 2002 (gurEfda) o oA (4)
faie 29.09.2005 B W TI;H 2 |
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13- T &) WIH 3 urgusma (Scheme & Syllabus of Examination)—

(Scheme & Syllabus of Examination)

e ) W IR YISIHH

The competitive examination shall be held to test the ability of the candidate in the
following subjects and each subject will carry the number of marks shown as under:-

S.No. Section Details
1. SECTION-A The Written Test shall consist of one paper consisting of 100
WRITTEN TEST multiple choice questions of 01 mark each, comprising of:-
(100 Marks): Min. Marks
Name of Pape i Durati
per Marks For SC/ST | For other | Duration
& PH | candidates
candidates
Part-A 80
Computer Knowledge
40 45 2 Hours
Part-B 20
General Knowledge & English

fafaa udemr & 3mdea @1 faf (Method of Conducting Written

Test) :-

il

iii.

iv. Marks obtained in the written test shall be counted for the final

Part-A and Part-B will have 80 & 20 Multiple Choice Questions,
respectively, bearing 01 mark each.

Written test will be conducted through OMR answer sheet.

There shall be no negative marking for wrong answers in the
Written Test.

process of selection.

Syllabus for Written Test shall be as under:

Part-A Computer Knowledge
Overview to Computer:

Evolution of Computers & its applications.

Basics of Hardware and Software.

Latest IT gadgets and their applications.

Central Processing Unit, Input devices, Output devices, Computer
Memory & storage.

Application Software, Systems Software, Utility Software, Open
Source and Proprietary Software, Mobile Apps.

Data Representation:

Number system (Binary, Decimal, Octal and Hexadecimal).

ASCII code, Unicode, BCD, Grey, XS3, EBCDIC.

Complement, addition, subtraction, overflow, Floating point
representation.

Introduction to Operating System:

Basics of Operating System.

Operating Systems for Desktop, Laptop, Mobile Phone and
Tablets.

Concepts of files and its types.

Microsoft Windows- An overview of different versions of

Windows, Basic Windows elements, User Interface, Task Bar,

= 18°)

N

-
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Icons & shortcuts, Operating System simple setting, using mouse
and changing its properties, changing system date and time,
changing display properties, adding, removing & sharing Printers,
File and Folder management, types of file extensions. System
tools — Disk cleanup, Disk defragmenter, Notepad, Paint,
WordPad etc.

Command Prompt- Directory navigation, path setting, creating
and using batch files. Drives, files, directories, directory
structure.

Linux- What is Open Source, Overview of Linux, Linux Origins,
Running Commands, Getting Help, Linux File Hierarchy Concepts,
Some Important Directories, Current Working Directory, File and
Directory Names, Absolute and Relative Pathnames, Changing
Directories, Listing Directory Contents, Copying Files and
Directories, Moving and Renaming Files and Directories, Creating
and Removing Files, Creating and Removing Directories.

Data Processing:Word Processing (MS-Word), Spread Sheet
Software (MS Excel), Presentation Software (MS PowerPoint),
DBMS Software (MS-Access).

Data Communication and Network Technologies:

Introduction to Computer Networks, LAN, WAN, MAN etc.
Communication Systems, Signal and data, Transmission modes,
Synchronous and asynchronous transmission.

Transmission Media: Guided Media (Twisted pair, Co-axial cable,
Optical fiber).

Introduction to Communication Protocols.

Internet Addressing Scheme: IP and MAC.

Networks Layers/Models, Networking Devices.

Network security.

Introduction to Firewalls and its utility.

Internet of Things (I0T) and Web Designing:

Introduction to online & offline messaging, Email, Voice Mail.
Introduction to e-Commerce.

WWW Browsers, Web publishing, Search Engines, Search Engine
Optimization (SEO).

Creation & maintenance of Websites, Basic knowledge of HTML,
CSS and Java Script.

Programming and Problem Solving:

Principles and Programming Techniques.

Introduction to C, Conditional Statements, Loops, Arrays,
Functions, Storage Classes, Pointers, Structures and Unions, File
processing.

Introduction to Object Oriented Programming Through C++ and
JAVA.

Part-B General Knowledge & English
General Knowledge
Current Affairs
Geography and Natural Resources
History and Culture of Rajasthan
English
Tenses/Sequences of Tenses
Voice: Active & Passive

Narration: Direct and Indirect

Transformation of Sentences: Assertive to Negative,
Interrogative, Exclamatory and vice-versa

Use of Articles, Determiners and Prepositions

Correction of sentences including subject, verb, Agreement,
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Degrees of Adjectives, Connectives and words wrongly used.
e Synonyms and Antonyms
e One-word substitutions
e Prefixes and Suffixes
e |dioms & Phrases

SECTION-B
TYPE-
WRITING TEST
ON
COMPUTER
(80 Marks)

Those candidates who secure minimum 40% marks in case of
Scheduled Caste / Scheduled Tribes & Persons with Benchmark
Disabilities and 45% marks in case of other categories, in the written
test, shall be eligible for appearing in the type writing test on
computer, subject to the extent of 5 times of the number of
vacancies (category-wise) but in the said range all those candidates
who secure the same percentage of marks shall be included.

Type-Writing Test on Computer shall consist of two papers: -

Min. Marks

Max.

for SC, ST
Marks

& PH
candidates

for other
candidates

Paper Language | Duration

5
Minutes

Hindi 25

Paper-|

2 22,
Speed Test g . 2

X 25
Minutes

English

Paper-Il
Efficiency Test
(Microsoft
word & Excel)

20

50
Minutes

20 22.5

afy vd gerar oden @ aleH @ A (Method of Conducting Speed
& Efficiency Test) :-

i. The font for Computer Test shall be "Kruti Dev 010" for Hindi and
"CALIBRI" for English.

ii. Minimum Speed should be 8000 key depressions per hour on
computer. Data will have to be fed in dual language, i.e. English
and Hindi.

iii. Efficiency Test may be taken on data processing softwares. It

shall include uses of different formula’s, formatting of Test,

Paragraph, Page & Table (Excel & Word) using proper methods

and formatting of letters.

iv. The marks in the Speed Test shall be awarded as per the
following formula:

(20/8000) x Net Speed (in correct depressions per hour)

SECTION-C
PERSONAL
INTERVIEW

(20 Marks)

On the basis of marks secured in Written Test and Typewriting Test
on Computer, amongst those candidates, who secure 40% marks in
case of Scheduled Caste / Scheduled Tribes & Persons with
Benchmark Disabilities and 45% marks in case of other categories, in
the Written Test and Typewriting Test on computer, respectively and
45% in the aggregate, to the extent of three times of total number of
vacancies (Category wise) shall be declared qualified to be called for
interview but in the said range all those candidates who secure the
same percentage of marks shall be included.

Final result shall be prepared on the basis of total marks secured in Written Test, Type
Writing Test on Computer and Interview.




Note:- Merit of the candidates securing equal aggregate marks in Written Test, Typewriting
Test on Computer and Interview shall firstly be determined on the basis of higher marks
obtained in the Typewriting Test on Computer and in case, the candidates secure equal
marks even in Typewriting Test on Computer, the merit shall be determined having regard
to age i.e. the candidate, older in age shall be given higher place in merit.

14- ST e HY4 ! ufshar (Procedure for filling Online Application)—

AT e B P ufhar ¥ gmfug -y zafra ¥wa w IoReE 9w ey
* AfFad JeuEe R uare IR R G | Il B daE & S 2 f$ affFernda anded
- ¥ gd feenfadelt &1 eoyEs ug of Ud d9dse & R SHamie R eWd V8 |

15- 318 H¥A d! G99 A (Time Limit to Apply) —

HHIH faawor fafer

TTATET AT HRA DT TG | 04.01.2024 (FewWdaR) &1 ISR 01.00 ¥ AT 03,
Eilti 02.2024 (IFER) HT TG 05:00 T Td |

SeTEa Ue Yo AT B | 04.01.2024 (FEXRIGR) P U 01.00 W f&id o4,
B |gHg AT 02.2024 (XfAAR) B WA 05:00 T TP |

3ifTeTs 3mdes (Online Application) %9 T TS W Yod o1 XA @ SWID TH
A & urag Oida &1 foie ey &) S| arded! @ gare ) 9t ® & siFegT arde
@ afas Reie a w9 &1 guirk ey R zerde FeifRa oder e swr R siFeda
e | - fdars /AmRe a1 = (C.S.C.) @ Je—dfd7 (Net-Banking) AT
fae /Bl &€ & wem A PR wher goo A AR oA B o Fa |

16- ade+ wfyd Aewayel <9 (Important Instructions to Apply)—

1. ®E N amgs R #oft (Category) & I=Tifd amdsd & & UM 2, g8 I AN
(Category) & & arded & | amdes ua # 3 T 5o (Category) 3magd &l grfr w®
et N gRRefy % gRaffa a8 &1 saef )

AT S AT ax @ qd ¥8 gfifded #) o 5 @8 fAwww § sifea @l 9
e i @ ana o B W W g @Ral @ qun s agE-ud A
TS T I G Biom § wE vd ol wU @ W) g €| AT AT -
¥ 4@ 7 gET B & F8 Ao g W § s (Provisional) w9 W waw fear @@
I ST e —ua § 49 T YAl @ fau aded wWd STverd g |

3. 3ifFeTEs amed @ afxd feAie O® W GM dId AET & WeR fBA WIgT | EE
yfafeat qof vd W& 78 g9 @ Rafd § IoRAT ST ATed gR1 AT IRdipd IR
fegr smgam |

4, TP IR AW ®U A AR aded ¥ ufae A 7 ufafiedt F B N R a1 aRedH
481 frar o1 g 3R W & TE g H g wefar-um At agw fear s

5. APed IO AAST YRA §HY AUl AdHaE BIRNG & Iudrs dx | gwa AfARE
IEEF P W B UEAH-UF (dex e, T e, grEfAT agdE, uRld ud IR
B A ¥ B N uF) N omErs Bl B R W 3ifFT BT AEET-uA § Aues
fFT T BTG qUT WY Mded B §gY & aUl YIS ude vd Heler & a9 ol a8
Yol WIS Ugd-Ud | o A Aaehd &N |

N

17- u&r &1 I, 718 vg s (Place, Month and Date of Examination) —

MW,MWWWWWﬁWWGﬁﬁmémm
@ § ¥ urd 2 @ e # uden sy @ /Rl # ) i @Y o wadt 81 aden @
e g fidie & Waw ¥ gEA gus Q@ yERa @1 oo | wder i fhy oM @ e, wE gl
faia ¥ aRads & &1 IRER Ao I AR @ U YA 81

18- #a9—93 (Admission Card) —

IR e AT gRT WA-uF Afgd dadrge w Upload R Sddt dern ST @ $1g yaw—ud
81 Yo wg | wden 9 Ay Biftd 89 & S apaffdt & gaw-um Upload fhg Wi @ @l
afpa dgarde W ywiRa @ el | ded U (i) User Name Td (i) Password wd (i) _
Captcha Code & IR WX 301 Ja3-U5 dawse & Download HR T |

— ‘8\'2_' wl?_




-10-
faxqga fasmu=

19- 3ATURT YHVI-95 (No Objection Certificate)—
Wm,ﬁmﬁﬁ%ﬁ,ﬁﬂwwﬁﬁmmﬁaﬁmmaﬁm/ﬁmﬁ$mzﬁ
T W JfereTd 2figd W Gard @fedl o adeT & @ qd & e e @ fafea § gfua
&N 39 Wem B AU amded wxe 3 A ura wR o ARy afk fraer gRT o S
=TATSTT BT ATdedh g AT &1 foru S sreran amasad 31 aFmfy wv-us T8 3 oM & ar

mmm%‘ﬁmﬁm(Candidature)gi’ﬁwmﬁﬁﬂﬁ?ﬁﬁi’q??ﬁﬂﬁm
[

20- 39 wew@qyl fA<wr (Other Important Instructions)—

(1) fafaa 9en naif ey oM & gvarq yed-u3 @ anmesl IR gonl (Model Answer
Key) Vo Iz WMTed @l IfEd JadTse W USRI SQH | $6 FHR G
& TS ared SR Hell (Model Answer Key) & e # anafial grr affeng+ s
ufd W 200/ — YA Yob BT AFAEA A I JoAE Iwd raed o fFeifa
ey ¥ Rt Ay A AwaE o vl e IR yrae B 12 ged A e w1
S| FefRa gqaEf & gvarg o @9 arelt aremar R o Jemd Jrar ufé
Iodb BT T By R wegd e o amufy w g fRar 48 fhar Sem | SwgeR
T g arell iR R W |y gw e @), nawgddr BM W, g SR
Foll FHIRT B o1 Gl €|

(2) ISR AT B ISR (Sv@ @@y U4 e <o) faw, 20087, @ scld
TR HAEA UF W g9 Al § wald aifda ga, et ufbar & oae & <R g9
481 @ o1 @@ 3ifm uRvmd (Final Result) Bfa fdy oM & fRAie | 6 @E @1
Frafy # ygd by 1Y amded W & YE FEER ueE B o wat | s akems
HfYd fby o9 @ 6 g yedrq Y BT Y €S W Bl Y@ g el @ o |

(3) onaffii @1 wf Gdfda qor vt/ gE-uE, e AR W a9 R g @1 e
{ciaim)?ﬁ?ﬁ%‘,wwmmmawwmﬁﬁgﬁﬁmmqﬁaﬁm(on
being required) SR &3 fard & |

(4) et o) angell @1 gden # wftaferd @9 @ g fBl o geR @1 e WA/ Hieid T
g FE1 8|

[S)Wqﬁwmuﬁmwmwaﬁa@wmﬁa
http://www.hcraj.nic.in & e &¥® wafa fhar A | fF R spaedt B aferd
w9 & dyfaa T8 fear we |

(6) FE N ghemf oher e/ TE-dw 3 URER § A B, <Y, dagaey, FT
dfa, a1 &1 §dR 43 (any other electronic/communication devices), gd a1 B8
SRR Tt oy W AeY TR o | U el awq ar e fpel o snufee annlt
& Wy ude oan /oen v ¥ yay @) agHfa A8 & ol | R e awg o1 g
1 Rrterd f uden daed /Hardd 9 Aok Sed ey @) el 8 |

(7) Qerefl vy W uden 4 Sud @ U adwe aeqy, oW 99, UfNE, wau-us
I $ed e g1 R ud sea wrlt @ oReR /@ A o S 66§ |

(8) udenRRil B Vo Ve AAEd / derEd /e /AGIE e e @v
ﬁgﬁ/mwmmawmmﬁﬁ@%ﬁﬁmﬁmﬂwmmﬁﬁﬁl
ﬁaﬁﬁmaﬁﬂﬂ%aﬁmmﬁﬁmﬁ%ﬁﬁﬁ&ﬂﬁﬁﬁqﬁmﬁ
WW%E@HH&WWQﬁWWﬁWW%l

(9) A e, R gR Ak Rid b e JET &R Ahedyds Tl Yeb ST
?ﬁ‘ﬂﬁmwé‘,Wﬁmﬁeﬁwmmwrovisional)w%qﬁmﬁi
aﬁﬁmmlﬁﬂﬂmﬁaﬁuﬁmﬁaﬁﬁmmmm—wmmﬁa
aﬁﬂﬁmﬁﬁm%waﬁwmmmm{ﬁnal)
wﬁwmaﬁﬁ%awmmm—wﬁﬁmqﬁ&mﬁmm
W@Wi%mﬁaﬁrmmmaﬁﬂﬁu@@@ammaﬁ
mmmuﬁm,ﬁmmamaﬂ%ﬁwﬁ/aﬁﬁﬁm/m
g at /afy  fwer @i /afie v @ FuR  ai / ReiTe /agd
W/W/W/Wﬁmgm/mmmzﬁmﬁmﬁm
Wﬂﬂfﬁwﬁaﬂ#a%WWMWEmwaam%ﬁwqﬁ&n
%q:ﬂw‘?lm@fm(candidature)ﬁﬂﬁﬁwwwaﬁmm%ﬁmwwa@c—d
wWd agd BB |

(10) Wﬁwmqﬁwmmﬁaﬁwﬁm—gﬁmwmﬁ
fapar Ty &, A & wigsy d far S

= @




o

(11) dfad E&AT & 999 &1 AHA™ (Prevention of use of Unfair Means)— udlermeft g
wlen #H FRId AeAl B g S W IR I ey 99 v wqfud
SRIAE HX Hhar & o Wemrefl 3§ fvg v wdafae wden (orft § argfa
el Bl ApArH B egur) dRfaE, 2022 & gETa (S gEwEl & srta wyfaa
ST drdard) e s o aftafera 2

(12) #d o@d (Scribe) # gfen— wrwaar Wi gdenfiyl @ yw-Soy wWd R 'Y |
forgs €11 sw Hod A 0R Rafoq &t yaoas 1 gfaer aea & 9% fafea oden
Jrferd fey o @ 9 | 15 @9 qd oo uriAmEa gifsa wmo—ua |fta RgR
(Ttem), ISR ST TS, WHR P BT § U SIAT BT | FAMS A
oRgT B | RIS WU ¥ oA gy wemfi &t ag g <u & ey

(13) srfvafia ar srgfaa wm=l grr A2 e9 (Employment of irregular or Improper Means)—
&g arefl, O gfasuer &= &1 U1 aad] Sl o Tede T B, UK aRA @l
1 U BT A B o WE 98 2 a7 fear @ w1 Agcayel gaer Bum @ ar uden ar
HeTehR A A Al B TN R AT SADT GIAN A P YA e AT 9§
gder g g1 AR A IuRed g1 3 fau e o yer @ g aiftafia an srgfua
|, e H a1 el o ave @ anafdar & fon uwe a1 sy w9 | weefs uta
A B g B AW g fgie aiter /wd oifterd grr < et fear man 2 Ay
W P RIS AfAT & fofv Iaverll a9 & AfaRs, wnrfl wu @ a1 B
fafafde wramaf & fag faafsia fea sram-

(a) Fgfs wifderd /vl ufferd gmr, R0 N Rafa & apafflal @ @ga & fou
g faedt e 4 wfwfad 89 @1 R § SuRerd &F 9, rerar

(b) WYER g WRHN B it |

(14)6UT9T (Canvassing)— Al & il auferd | aren, el vdl & fau ) usr @
forfaa a1 §ifee RwifRer w g a8t fear som | apgeft grr amos uer § wwefq urg
& P fou fed off ave 9 fFar a1 yeue a1 ey e 99 wdl @ forv fRfEa awv
BT |

(15)¥ar ¥ fAgfh w apafefal &1 g aRdien $re ur war S |
21- 89 og (Help Line)

e g uden wEfd Wl @ AR gd SeerRl € 8w g (Help Line) wwari
02912888100 Ud 2888101 W &Afeld ¥9Y & SIRIF (During Office Hours) 7@ & |

22- qg9ase (Website) —
RISV 97d rTed 31 AEHd dadrse — www.heraj.nic.in

Ieh 0l ufhan & W A sawgdd B WR ufdded / urRi-us [RRgR (Gder), worers 3w
FR21021 05 AR 1021 O 0 O e 1 O O 2 20 AL O i 101 2 A S S B L IS
faeft oft wfordesr /ureder wx anfd @) fa=r & = ferar o)






